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ABSTRACT. This paper aims to study the burnout levels of full-time and part-time faculty in the architecture department of 

a State University in Northern Mindanao towards their life satisfaction during the Covid-19 Pandemic. Data from 15 full-

time and part-time faculties were collected and analyzed through JAMOVI statistics software using descriptive and 

inferential statistics where it was found that the majority of the respondents were suffering from job burnout and high levels 

of stress during the span of the pandemic. Employees who experienced high work-related social demands (multicultural, 

interpersonal, and project work demands) and personal social demands (relationship demands) more often belonged to the 

increasing burnout group. If there are a lot of people experiencing job burnout in an organization then there should be a 

change in the context of the organizational policies to improve productivity and the well-being of employees according to 

studies. 
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1. INTRODUCTION 

Burnout is a collection of symptoms that includes mental, 

emotional, and physical aspects which could also happen to 

even individuals without prior psychiatric or psychological 

disorders [1]. Burnout is also described as a consequence of 

stress that is severe [1]. The authors also identified symptoms 

such as irritability, social withdrawal, disturbed sleep, lack of 

concentration, and also an immune system that is impaired. 

With the emergence of the Corona-virus Pandemic in 2020, 

schools and academic institutions across the globe closed 

which pivoted educators to venture into online learning 

through technology [2]. The lack of academic interaction 

between instructors and students leads to academic burnout in 

nursing students [3]. The Pandemic also caused another kind 

of pandemic in the form of Burnout Syndrome (BOS) which 

has also become a matter of grave concern for medical doctors 

[4]. 

Bakkeli [5] stressed in their results that poor work conditions 

lead to less life satisfaction and that the pandemic made the 

life satisfaction of those with lower working conditions worse. 

And that work-life balance is also a predictor of life 

satisfaction in people before and during the pandemic. The 

research study of Li et al [6] linked self-compassion with life 

satisfaction and they found that gender has a moderating role, 

particularly with males. According to Liang et al [7] 

mindfulness has a relation to life satisfaction with resilience 

and self-control as moderators. Furthermore, the study of 

Duong [8] revealed that the fear generated by the current 

pandemic lessens the life satisfaction of people and increases 

their anxiety and burnout. However, people have developed 

different coping mechanisms in these uncertain times as the 

study of Carranza Esteban et al., [9] revealed that religiousness 

and spirituality aide in improving the life satisfaction of 

citizens in Peru. 

2. METHODOLOGY 

2.1 Research Design 

Creswell & Creswell  [10] noted that quantitative research is 

the process of collecting, analyzing, interpreting, and writing 

the results of a study. According to Creswell [11] a research 

design based on surveys derives numeric or quantitative 

narratives from a population sample regarding their opinions, 

attitudes, or trends in their group. In this study, a cross-

sectional research survey will be conducted. According to 

Fraenkel & Wallen [12] a cross-sectional survey gathers 

information or data from a population that is predetermined at 

a singular point in time. 

A descriptive study is conducted from September to October 

2021 which is the most basic form of research that involves 

describing phenomena in this world [13]. 

2.2 Participants and Procedure 

The research is conducted among full-time and part-time 

faculty of the architecture department of a State University in 

Northern Mindanao. Data is collected through Google forms 

which are sent to their respective email addresses. The main 

purpose of the online survey is to be able to describe the 

characteristics of the unit of analysis which are the instructors 

[12]. After that, the data is interpreted in JASP and JAMOVI 

statistics software to determine the descriptive statistics and 

inferential statistics of the sample. 

2.3 Instrument 

The online questionnaire with socio-demographic information 

included items on the instructor’s gender, age, rank, life 

satisfaction level and burnout level. 

 

3. RESULTS AND DISCUSSION 

The software JAMOVI was used to explore the descriptive 

statistics of the 15 respondents which composed of 8 Full Time 

and 7 Part Time Instructors of the Architecture Department. 

The frequency indicates that there are more males than females 

in both part-time and full-time participants.  

Both male and female experienced pandemic burnout as 

shown in Figure-2. However, more participants both 

male and female were not satisfied in their life during 

pandemic as shown in Figure-3. Employees who 

experienced high work-related social demands 

(multicultural, interpersonal, and project work demands) 

and personal social demands (relationship demands) 

more often belonged to the increasing burnout group.  
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Figure-1: Number of Respondents both Part-time and Full-

time 

 

 

 
 

Figure-2: Pandemic Burnout Level of both Part-time and 

Full-time 

 

 
 

Figure-3: Pandemic Life Satisfaction Level of both Part-time 

and Full-time 

4. CONCLUSION  

The burnout levels of full-time and part-time faculty in the 

architecture department of a State University in Northern 

Mindanao towards their life satisfaction during the Covid-19 

Pandemic. Data from 15 full-time and part-time faculties were 

collected and analyzed through JAMOVI statistics software using 

descriptive and inferential statistics where it was found that 

majority of the respondents were suffering from job burnout and 

high levels of stress during the span of the pandemic. If there are 

a lot of people experiencing job burnout in an organization then 

there should be a change in the context of the organizational 

policies to improve productivity and the well-being of employees 

according to the studies of Al-Omar et al., [14]. Furthermore, Lin 

et al.,[3] emphasized that dangerous stress levels could lead to 

suicide or suicidal tendencies among peers. It is also important to 

note that subordinates experience higher stress levels compared to 

those in management positions [15]. 

 

RECOMMENDATION 

To create a program in addressing the burnout experiences of 

the architecture faculty. 

 

REFERENCES 

[1] M. Kaur, P. Sethi, N. Gupta, and P. Bhatia, “Burnout 

during the COVID-19 pandemic: time to ponder,” 

Brazilian J. Anesthesiol. (English Ed., vol. 71, no. 2, 

p. 190, 2021, doi: 10.1016/j.bjane.2020.10.017. 

[2] L. Sokal, L. E. Trudel, and J. Babb, “Canadian 

teachers’ attitudes toward change, efficacy, and 

burnout during the COVID-19 pandemic,” Int. J. 

Educ. Res. Open, vol. 1, no. October, p. 100016, 2020, 

doi: 10.1016/j.ijedro.2020.100016. 

[3] W. Lin et al., “Work stress, family stress, and suicide 

ideation: A cross-sectional survey among working 

women in Shenzhen, China,” J. Affect. Disord., vol. 

277, no. 3012, pp. 747–754, 2020, doi: 

10.1016/j.jad.2020.08.081. 

[4] G. Mion, P. Hamann, M. Saleten, B. Plaud, and C. 

Baillard, “Psychological impact of the COVID-19 

pandemic and burnout severity in French residents: A 

national study,” Eur. J. Psychiatry, vol. 35, no. 3, pp. 

173–180, 2021, doi: 10.1016/j.ejpsy.2021.03.005. 

[5] N. Z. Bakkeli, “Health, work, and contributing factors 

on life satisfaction: A study in Norway before and 

during the COVID-19 pandemic,” SSM - Popul. Heal., 

vol. 14, p. 100804, 2021, doi: 

10.1016/j.ssmph.2021.100804. 

[6] A. Li, S. Wang, M. Cai, R. Sun, and X. Liu, “Self-

compassion and life-satisfaction among Chinese self-

quarantined residents during COVID-19 pandemic: A 

moderated mediation model of positive coping and 

gender,” Pers. Individ. Dif., vol. 170, no. 19, p. 

110457, 2021, doi: 10.1016/j.paid.2020.110457. 

[7] S. Liang, M. Dong, H. Zhao, Y. Song, and A. Yang, 

“Mindfulness and life satisfaction: The moderating 

effect of self-control and the moderated moderating 

effect of resilience,” Pers. Individ. Dif., vol. 185, no. 

199, p. 111241, 2022, doi: 

10.1016/j.paid.2021.111241. 



Sci.Int.(Lahore),35(2),153-155,2023  ISSN 1013-5316;CODEN: SINTE 8 155 

` 

[8] C. D. Duong, “The impact of fear and anxiety of 

Covid-19 on life satisfaction: Psychological distress 

and sleep disturbance as mediators,” Pers. Individ. 

Dif., vol. 178, no. March, p. 110869, 2021, doi: 

10.1016/j.paid.2021.110869. 

[9] R. F. Carranza Esteban, J. E. Turpo-Chaparro, O. 

Mamani-Benito, J. H. Torres, and F. S. Arenaza, 

“Spirituality and religiousness as predictors of life 

satisfaction among Peruvian citizens during the 

COVID-19 pandemic,” Heliyon, vol. 7, no. 5, p. 

e06939, 2021, doi: 10.1016/j.heliyon.2021.e06939. 

[10] J. W. Creswell and J. D. Creswell, Research 

Design:Qualitative,Quantitative and Mixed Method 

Approaches, 5th ed., vol. 5. SAGE Publications, Inc., 

2018. 

[11] J. W. Creswell, Research Design: 

Qualitative,Quantitative,and Mixed Method 

Approaches, vol. 4th Editio. SAGE Publications, Inc., 

2014. 

[12] J. R. Fraenkel and N. E. Wallen, How to design and 

evaluate research in education, 7th Editio. The 

McGraw-Hill Companies, Inc., 2009. 

[13] F. C. Lunenberg and B. Irby, Writing a successful 

thesis or dissertation, no. 1. Thousand Oaks, CA 

9132: Corwin Press, Inc., 2008. 

[14] H. A. Al-Omar, A. M. Arafah, J. M. Barakat, R. D. 

Almutairi, F. Khurshid, and M. S. Alsultan, “The 

impact of perceived organizational support and 

resilience on pharmacists’ engagement in their 

stressful and competitive workplaces in Saudi 

Arabia,” Saudi Pharm. J., vol. 27, no. 7, pp. 1044–

1052, 2019, doi: 10.1016/j.jsps.2019.08.007. 

[15] D. H. Abbott et al., “Are subordinates always 

stressed? A comparative analysis of rank differences 

in cortisol levels among primates,” Horm. Behav., vol. 

43, no. 1, pp. 67–82, 2003, doi: 10.1016/S0018-

506X(02)00037-5. 

 

 


